Management proposed a 2% wage increase for FT and PT yesterday—with
nothing for per diems, and no step movement on the grid.

Under their proposal, the hiring grid would stay the same—no raises to the
grid.

Management acknowledges we are the lowest paid hospital locally. How
can we retain RNs with a 2% increase—after a three-year freeze and a 12%
cut?

GOOD NEWS

We gained a tentative agreement to add PICC, MCCN, Interventional
Radiology/Angio, and Dialysis to Specialty RNs.

SEPTEMBER 15, 2023

It’s a very disappointing day. It
feels like management doesn’t
care about what we do and
how much effort and time
we’ve spent taking care of our
community. It’s a big slap to
our faces.

—IRMA CRUZ
MOBILE CRITICAL CARE

NEXT MEMBERSHIP MEETING 9/25 - MORE INFO TO COME

SIGN UP TO ATTEND SPRINGHILL SUITES
BARGAINING DATES 9066 Firestone Blvd.
September 20, 27 Downey, CA 90241
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