
9066 Firestone Blvd.
Downey, CA 90241

We reached tentative agreement today on Article 4 – Seniority. The TA clarifies the use of seniority for flexing,
canceling, scheduling and floating. 

MORE BAD FAITH BARGAINING

Prime management engaged in bad faith bargaining. 

They made no movement on floating language, Title XXII language, or pandemic safety language. They continued to
propose language that restricts the ability to transfer if you have any discipline, including an attendance discipline.

They rejected proposals that have no net cost but have organizational benefits, such as Just Culture language, no
cost EAP language, the ability to use your own PPE should the employer not be able to provide the PPE, and
compliance with pandemic laws.

The HR Manager engaged in threats against the chief negotiator, implying retaliation towards her after settlement of
the contract. 

MANAGEMENT SAYS SHORT STAFFING IS JUST OUR OPINION

Prime’s legal counsel implied that the unsafe staffing we continue to call out is just our opinion and not a fact--
despite all of the data, staffing objections, and nurse testimony we’ve shared.

Management left for the day without notice at 16:47.
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WE’RE READY TO STRIKE!WE’RE READY TO STRIKE!

SIGN UPSIGN UP  
HEREHERE

SIGN UP FOR YOUR STRIKE SHIFTS NOW!SIGN UP FOR YOUR STRIKE SHIFTS NOW!
Stand strong together with your sisters and brothers on the
picket line.

ENOUGH IS ENOUGH!ENOUGH IS ENOUGH!


