
6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 

(list subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 

meaning of the Act and the Postal Reorganization Act.

FORM NLRB-501 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

DO NOT WRITE IN THIS SPACE

Approx. 560 in bargaining unit

909-288-2729 and 909-407-2117

bryan.lopez@unacuhcp.org; 
jun.lim@unacuhcp.org

Within the past six months, the Employer, through its managers, supervisors, and agents, has interfered with, restrained, and coerced 
employees in the exercise of their rights under Section 7 of the National Labor Relations Act and/or discriminated in regard to tenure and 
terms and conditions of employment to discourage membership in a labor organization by pretextually terminating St. Francis Registered 
Nurses Association member James Blankenship in retaliation for engaging in protected concerted activity and union activity at Prime 
Healthcare Services Corporate Headquarters. Due to the egregiousness of the Employer's conduct, Charging Party requests expedited 
processing and 10(j) injunctive relief.
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Lynwood, CA 90262


